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BUILDING MEDICAL STAFFING COMPANIES:

A PROVEN, UNIQUE 
MODEL OF SUCCESS



medical staffing 

WhoWeAre 

Medical Staffing Consultants is a full-service consulting organization whose sole mission is 
to provide entrepreneurs with the tools they need to establish, launch, operate, and grow a 
successful medical staffing and recruitment company. Our comprehensive 3-Phase 
Process has demonstrated success in covering every phase required to open and operate a 
business working with nurses, more than 225 varied Allied Health professionals, 
and healthcare management professionals. 

Since 2003, we have assisted over 250 entrepreneurs with their medical staffing and 
recruitment businesses. Our team of industry experts will be there with you from the start: 
from the pre-opening phase of your business, to individualized in-person training, to 
providing support and advice after training. We truly go above and beyond to help 
maximize the potential of your company! 

MSC has a solid credit rating with Dun & Bradstreet, an A+ rating with The Better Business 
Bureau, and has been known as "The Industry Expert" by professional organizations and 
trade publications within the staffing and personnel industry, including: 
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from the present to

projected to add the most jobs until 2022 and beyond.

Of  the 20 occupations projected to have the largest percentage
increase, 14 are related to healthcare. New healthcare jobs will account
for nearly one third of  the total projected increase in jobs.*

* Source: bls.gov website, Employment Projections Summary

A full service medical sta�ng and recruitment company through MSC, focuses on the recruitment
and placement of healthcare professionals in a wide variety of healthcare facility settings, either on 
a permanent placement (direct hire) or sta�ng (contract) basis in your local market and across the US.
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to your clients including:

Includes over 225 healthcare
professional specialties.

Cover a wide variety of
healthcare facility settings. Have multiple major profit centers.

In contrast to most medical staffing
companies, we can teach you how to:

Staff  hourly workers on a contract basis
locally and nationally.

Place permanent healthcare professionals
(such as healthcare executives, clinical
and administrative staff) for a placement 
fee ranging from $5,000 to $50,000.

Provide staff  to home care agencies.

Provide travel & allied professional staff
across state lines.

Provide Locum Tenens (traveling
physicians) across the US.
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•  Medical has the potential to be a highly-profitable business, with gross margins
ranging from 20-35% and operating margins from 10-19%. An ce with around 2 
internal recruiters can bill $1-2 million in revenue the first year, and $250,000 in 
permanent placement.

•  In concrete terms, placing only 7 to 9 mid-level health professionals on full-time staffing
assignments yields $1 million in revenue annually in most markets. Net profit on this 
business line can be $120,000-$180,000. * Providing services to home care agencies 
also yield additional profits.

•  In addition, you can add to your profit potential with travel nursing and allied staffing. 

•  Medical and recruitment businesses have low-entry barriers and low overhead
•The business is 100% portable
•Absentee and Semi-Absentee models are available

looking at long-term growth… 

• For the foreseeable future, the healthcare sector is projected to grow faster and produce
more jobs than any other sector in the economy.** Most healthcare facilities across the
nation must rely on medical recruitment companies to help them fill these
positions.

If you’re tired of working for someone else…

• Starting a medical recruitment business presents entrepreneurs with an ideal
opportunity to be in control of their own destiny, and reap the professional and personal
rewards of hard work that employment often does not 

If you’re looking for personal satisfaction… 

•Through establishing your own medical recruitment company, you will help
provide healthcare professionals access to top-paying rewarding jobs while
simultaneously helping patients receive the quality medical care they deserve.

• You will work in a dynamic, growth-fueled industry where you will always be excited to
start your work day!

* Net profit is defined as the revenue yielded after all expenses except taxes on those profits.
**As us for national and state reports on the projected growth of the industry for 20+ years.
Note: The figures presented here are included to illustrate potential for success. MSC does not guarantee specific revenue or success.

Many of our clients report that
for the first time in their lives,
they “truly love to go to work.”

How many people can 
honestly say that about

their job? 

If you’re looking for profit potential…

If you’re worried about cost…



then you have everything it takes to get started! Our diverse range of clients includes people from every walk 
of life, business experience, and educational background. No one is good at all aspects of running a business, 
but MSC can teach you how to excel in areas in which you are deficient, or help you hire help with the skills 
to complement yours. Our staff provides support services that will address any need or concern that you 
may have. Remember, even a one-person operation can be very successful. As a matter of fact, locally-
owned, independent medical staffing and recruitment companies are always the largest players in every 
market. Regardless of your life experience, by following our unique proven model for success and by 
committing to work hard, you can become the successful owner of a medical staffing and recruitment 
business! 

Wants to provide quality healthcare to patients in need?

If you answered yes to any of these questions…

MSC’s comprehensive and turnkey programs
provide you with the tools and resources
required to launch and operate a medical
sta�ng company. In fact, since 2003, we have
helped over 250 entrepreneurs pursue their
dreams of professional and �nancial success.
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Dr. Jason Meyer1 founder and owner of Medical Staffing 
Consultants, Inc., is a well-known expert in the medical staffing 
and recruitment industry among professional organizations 
relating to the staffing and recruitment business. 

Initially trained as a psychologist, Dr. Meyer earned his Ph.D. from 
Virginia Commonwealth University. Soon afterwards, he began 
his career as the National Director of New Business Development 
and Training for Health Force. This $100 million division of 
Manpower and then AccuStaff had over 100 offices split between 
corporate-owned offices and franchise operations. Dr. Meyer 
introduced a medical staffing component to these home care 
offices by launching new programs in nursing and other Allied 
Healthcare professions. Upon leaving this position, Dr. Meyer 
started and was a partner in two medical staffing companies in 
New York. He eventually sold his share in these companies in the 
1990s and early 2000. 

Dr. Meyer's previous experiences encouraged him to design a 
truly unique company that focused on helping individual 
entrepreneurs start up medical staffing and recruitment 
companies, as well as providing consultative services to established medical staffing and recruitment 
businesses. Understanding the potential of the industry, he was confident that by providing a 
comprehensive model to clients, this potential could be realized and maximized by entrepreneurs. 

Since its founding in 2003, Medical Staffing Consultants has helped launch over 250 medical staffing 
and recruitment companies across the United States. MSC's unique model, including its 
comprehensive 3-Phase Process, makes it a truly comprehensive consulting service operation, the 
only company of its kind. This has earned MSC the reputation of being "The Industry Expert" by all 
professional organizations and trade publications within the staffing and personnel industry. 

Dr. Meyer personally oversees that each MSC client receives all of the necessary resources, 
instruction, and support services they need to open and operate a successful business. He is always 
available to clients, lending his many years of experience to assist them during the training, launch, 
or operations phase of a client's program. 

Dr. Meyer remains an active and respected member of the staffing community. He is often a guest 
speaker at events, such the American Staffing Association's annual conference, and other industry 
shows. He is also a frequent author and contributor on the topic of medical staffing and recruitment 
for trade publications. 






